20244 11 98 2o|TA} ASAsY sHAR| 20244 11 9% 2o|mAb A2 s4|

1.3 WEA &7] 2.2 IE2| F2 SM7I2| BEA 2 3.9= F| £E= Y 22 A= Y - Y71 4LS2 AR AL or 21 A0 £AS EE BA

18. ZX: J|A19 {0 HEA MRYS 245D 18.
® To whom it may concern, O AR
(GaE= siM)
@ | am writing to express my deep concern / about the recent change made by | @ U= U9 712 2215 #sl7] Y] 28 21 o} / Pittsburgh Train StationZ} 3§t
Pittsburgh Train Station. A]29] w0 tsto].
® * The station had traditional ticket offices with staff before, / but these have |® * o|&o] Hojl= A Uo] ol MEFAQ hEAZE UMUCL / AT o] A5 SAHE Luj
been replaced with ticket vending machines. 712 CHH|E|UCE.

@ % However, / individuals who are unfamiliar with these machines / are now | @ % SFX|3F, / o]2|st 7|Alof A%35lR] Y2 AREL / A B= My|2o] FZ5H= o] of

experiencing difficulty accessing the railway services. HeS ZA 9t
® % Since these individuals heavily relied on the staff assistance to be able to | ® % o] AlHEL 0|S8 £ A7| QM Qo =20 A J&ESH7] Yo, / 152 I
travel, / they are in great need of ticket offices with staff in the station. o] 2igl0] Q= IjEAE O e sic}
® W Therefore, / | am urging you to consider reopening the ticket offices. ® 9 1282, / UEs oA tlia AESH=E S 1T 7S JAA FEL5H 1L
S \) (0] OC (considere= doingQt =A&loj& F|stct) stct.

@ With the staff back in their positions, / many people would regain access to the | @ A ¥do] 759 Rt2jof] =2 oW, / W xtzto] Ar Mu|20| CiA| Mg £ U2 A
railway services. o|C}
% have access to sth : ~o] B2 & 9t}

— regain access to sth : ~of] A A2 & Ao}

I look forward to your prompt attention to this matter and a positive resolution. U= o] Ao ofjgt Y Al&st walap FAA Q1 A 7|CHsiCt.
* look forward to sth/doing : ~& (0f-2) 7]oj[tf]5tc}

©® Sincerely, Sarah Roberts
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19. 19.

@ All the actors on the stage were focused on their acting.

@ Then, suddenly, / Arthur fell into the corner of the stage.

® Jeevan immediately approached Arthur / and found his heart wasn’t beating.
@ Jeevan began CPR.

® Jeevan worked silently, / glancing sometimes at Arthur’s face.

® He thought, / “Please, start breathing again, please.”

@ Arthur’s eyes were closed.

Moments later, / an older man in a grey suit appeared, / swiftly kneeling beside
Arthur’s chest.

® “I'm Walter Jacobi. I'm a doctor.” / He announced with a calm voice.
Jeevan wiped the sweat off his forehead.

@ With combined efforts, / Jeevan and Dr. Jacobi successfully revived Arthur.
® Arthur’s eyes slowly opened.

® Finally, / Jeevan was able to hear Arthur’s breath again, / thinking to himself, /
“Thank goodness. You're back.”

© 20 9o BE WL} AHAISO] Ao ct.

AUSEIY AN
@ 1w, Z¥AH7], / Arthur7t 2oje] Aoz sejRch
® Jeevano] &7zt ArthurO|A| C}Zp2CE / J28]1 19] AlXo] X U= 712 dopxict.

@ Jeevan2 CPRZ AJAfsiCH

® Jeevan £&5] A4, / 2 Arthurd] d2S S7 20,

® 1= AU, A, Al 541718 AlAela, Mg

@ Arthur®] =2 747 et

® Al H, / M dEE U2 ¢ wolo] YUEt e, / AwEA] Arthurd] 714 Ho] 252
oAt

® “A+= Walter JacobidUtt. A& QANIYLE” / T AHESE H4dl2 3o

Jeevan 19| ojutollA] TS SHOFRCE

@ s 2O R, / Jeevanit Dr. Jacobi® ArthurE 4380z AAMAIZITH

® Arthur9] *o| AA35] [,

/\

®

otAY, / Jeevane

o W7E Aottt

Arthur9] £42]5 OA] &
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20. FR: 2= XH{o| PXMS X|LHX|H X2rst oF Sict, 20.

@ As the parent of a gifted child, / you need to be aware of a certain common

parent trap.
@ * Of course you are a proud parent, / and you should be (a proud parent).

@ While it is very easy to talk nonstop about your little genius and his or her
remarkable behavior, / this can be very stressful on your child.

@ W It is extremely important to limit your bragging behavior to your very close
friends, or your parents.

® Gifted children feel pressured / when their parents show them off too much.

* show off : ~& A3ttt = brag of[about], boast of[about]

® % This behavior creates expectations / that they may not be able to live up to,
/ and also creates a false sense of self for your child.

* live up to sth : ~of] ¥-&35}t}t = meet, satisfy, fulfill, gratify

@ * You want your child to be who they are, / not who they seem to be as
defined by their incredible achievements.
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If not, / you could end up with a driven perfectionist child or perhaps a J™ER] ¢dod, / Y A HZRO|R} ofo]L} ojofr &Y ZThAfo]AL THCh
drop-out, or worse. o oF 2o =2 2 € £
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® ¢ One valuable technique for getting out of helplessness, depression, and |@D ¢ £33, Q&7F J2ju ‘LHe & £ QckE Aizho|| 9|5 SA|5| A|HjEtstn U= AStS
situations which are predominantly being run by the thought, “l can’t” is / to BHE HojLpr] 25t 3t 71X 8835 71&L OIEJr / T2 AIFET A Q7|2 AMElsH=
choose to be with other persons / who have resolved the problem with which Ziolch) / 2217t

we struggle.

> 52
[n

@ This is one of the great powers of self-help groups. @ ol7le Atz Ao & & & spoltt.

® When we are in a negative state, / we have given a lot of energy to negative | ® 2|7} BXAAQl Ao 91 o, / Lal= BEAXQ At FEo| B2 oyA]ES EUsi
thought forms / and the positive thought forms are weak. 1/ FARA Atal PJEj= oFsict

@ ¥ Those who are in a higher vibration / are free of the energy from their | @ ¢ [ & HIO|EE ZtD Y& AES / 159 BAA AtnoA Ue+= oyx]|7} gict
negative thoughts / and have energized positive thought forms. / 381 GAACl AFL YEjo & £o] 4Tt

* be free of : ~2HH A&FC}, ~7F ot

® ¥ Merely to be in their presence is beneficial. ® ¥ UR] 20| Y= 2120 QY= ZHutw QSolsict.

® In some self-help groups, / this is called “hanging out with the winners.” ® LB Atz JooA], / o] ‘SRS o2 r]'et St

@ ¥ The benefit here is on the psychic level of consciousness, / and there is a | @ % o7]o]A9] o]&2 ofrlo] HAIX Lzof Qict, / T2j1 2HAQI our|e] Mt 2t
transfer of positive energy and relighting of one’s own latent positive thought Aeoj ziaffzol Mol At HEfe| 2§Hs T .

forms.
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22, FH: ZHE Q0| MESI=E 22| R0 =X|stct, 22.

O ¥ Our emotions are thought to exist / because they have contributed to our | @ € 22]9] AR &A|Stcty AMZHECH / O7150] £02A9] 2|9 A& 7]ofsl 27|
survival as a species. o Zof.

@ Fear has helped us avoid dangers, / expressing anger helps us scare off | ® ':FJ]EI_ L7t 9IS msteE Totro] ¢y, / BErE RSt e 27 Y¥ES
threats, / and expressing positive emotions helps us bond with others. Zo] ot B2 X, / FAAXQ AL BIsSH= ZL 27 OE A= &

Eﬂﬁﬁl Fhste s 5=0

® ¥ From an evolutionary perspective, / an emotion is a kind of “program” /|® € ZIs}A #TAA, / 74AL Uxo] ‘mz J=h'o|ct / ZUHEl 0, Q2]o] we =S X
that, when (it is) triggered, directs many of our activities (including attention, AlsH= (F9], A7t 719, X2, 13 =& Z3H[A]).
perception, memory, movement, expressions, etc.).

@ % For example, / fear makes us very attentive, / narrows our perceptual focus | @ % o|& E9f, / 32 24& & ASoHA e, / 229 A9 £24E AFAQU
to threatening stimuli, / will cause us either to face a situation (fight) or avoid it AF2o g Fs|, / L7t I Ao MAY ReAY) 2g OmsteE (LOsteE)
(flight), / and may cause us to remember an experience more acutely (so that we orEd, / 227t od HFFES o FEsH 71Y5tESE e ok ot (Z2fA 227t 1]
avoid the threat in the future). o I YF g Ot )

* fear makes ~, / narrows ~, / will cause ~, and may cause ~. : HZ A olct.

® * Regardless of the specific ways in which they activate our systems, / the | ® % 17150] 22]9] AAEIS A3t JLA|AQl vWiAlTb= WA Qo] / 2|7} 488t £
specific emotions we possess are thought to exist / because they have helped us et Z2HMEL =xjstcty AzZt=ECH / O7150] QiAo 227} (3he] B oz A) 2219
(as a species) survive challenges within our environment long ago. 273 YollA] o]z 20|A AMOjLtEE T ofZro] 97| ufFo

* survive FIAIA glo] vh2 B0l 2u ~oM AohdrtE Teith

® % If they had not helped us adapt and survive, / they would not have evolved | ® $ ©tef AZE0| 22|7F Aoty MESIESE =22 FA| AUACRH, / AUS2S 29
with us. o @A alstA| %S Zolct

* If they had not helped ~, they would not have evolved ~ : 7IJ¥ AT =740]

ok 2ol oigt W) e Uehdic
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23. FH: AIPF FoliLt E2|E0| Y= =FAEE Xste Ol NXls (SFHQ) g 23.
impacts of Al on supporting workers with disadvantages

® ¥ By improving accessibility of the workplace for workers that are typically at a | @ € k% A|&ojA Moz FE|st LFAES s A9 AIAHE SAAHo=zZHN, /
disadvantage in the labour market, / Al can improve inclusiveness in the Al= AEoA TS JjMT 5 Q).
workplace.

@ 9 Al-powered assistive devices to aid workers with visual, speech or hearing | @ ¥ AJZt, W3} L= 22 20|71 Y= =SASS 571 Yt Al =38 BF AR E0| / =
difficulties / are becoming more widespread, / improving the access to, and the o de] B QojA, / o7t e ArEEE Yol Yo tist 24 gl e
quality of work for people with disabilities. SFAMA] 712 QT

® * For example, / speech recognition solutions for people with dysarthric voices, / | ® * dl& S0, / 8 Zol7} U= AHRAES 26 Lt Q1A &2 MHoly / Y7t S8R AE
or live captioning systems for deaf and hard of hearing people / can facilitate J2|2 E= 7{0] o AFFES 9I5H AAI7E RFaE A AEIS / =20lo| OAIAED} Cljol
communication with colleagues and access to jobs where inter-personal OAIAEO] WS AHEE0| CHSE M2HE golsHA & 4 QUth
communication is necessary. ¥ g Aol ¢ o] FFole ool gloy UE el xA TAIZE oA T MY

& 4 gl Joll

@ W Al can also enhance the capabilities of low-skilled workers, / with potentially | @ € Al= E3t A& = EAME9 5HE FIAZ 4 A}, / 259 A2 A Ao
positive effects on their wages and career prospects. Cist Zz2jzcz Zd2{Ql Fokyl T/

® For example, / Al's capacity to translate written and spoken word in real-time /| ® oS Sof, / 22 20je} S4 Q0SS MAZICER WHalsl= Al 3o / XX H|Y
can improve the performance of non-native speakers in the workplace. ojulo] HREHAZS FFAAIZ 4 Qlrt.

® Moreover, / recent developments in Al-powered text generators / can instantly
improve the performance of lower-skilled individuals / in domains such as|® A7 / 39 Al S8 HAE MM 9tXe / SALI U2 ARGS9 HEWHAS
writing, coding or customer service. ZA WA & Ao / 227], 39, 17 Mu]AQF T2 G oA
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24, FA|: D2flE YL U4O| EtAZE 4uf H2F XTE & QD] UHR0, 7|5 iz}t s{ZAo| Bt | 24, MS: Saving Whales Saves the Earth and Us
O e S ZEIM0| ALSICL aHE Fok= A0l Xqet 22| 2EE FASHC)

@® Whales are highly efficient at carbon storage.

@ When they die, tons of carbon
dioxide, / taking that carbon out of the atmosphere for centuries.

* S/ A] BAMLE: ~olAl(sequesters) ~%HTHtaking ~

/ each whale sequesters an average of 30

and takes ~)
® For comparison, / the average tree absorbs only 48 pounds of CO2 a year.

@ From a climate perspective, / each whale is the marine equivalent of thousands
of trees.

* Whales also help sequester carbon / by fertilizing the ocean as they release
nutrient-rich waste, / in turn increasing phytoplankton populations, / which also
sequester carbon - leading some scientists to call them the “engineers of marine
ecosystems.”
Mg/t
Mg/t

AR ~sllA(help) A ~
BAFE2: 32fM ~dlA(in turn increasing

StcH(in turn increasing ~)
~) ~%tt}H(leading ~)

In 2019, / economists from the International Monetary Fund (IMF) estimated the
value of the ecosystem services provided by each whale / at over $2 million
USD.

They called for a new global program of economic incentives / to return whale

populations to preindustrial whaling levels / as one example of a “nature-based

solution” to climate change.

¥ Calls are now being made for a global whale restoration program, / to slow
down climate change.

% make calls for : ~of] Tt @& sttt — Calls are being made for : ~of] sk 9%

ol A7l Atk

@ Tehe ©a AR o agAol.

@ 150 £ ©, / 77o] nefs W@ 3029 olAeteias AsjsiAl, / di7l2RE 1 g
A2 2¥ | S9k wujo] £ot.
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@ 7150 WAL, / 27to) nefe HIEWA 23 1320] URoj Agshs E3jolct
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26. 26.
@ Emilie du Chatelet, a French mathematician and physicist, / was born in Paris | @ Z2}A 28txto]&} 22]5HA}9] Emilie du Chatelet:= / 17060] m2]ofA] Efojwtct.
in 1706.
@ During her childhood, / with her father's support, / she was able to get|® ol A]&0] / ofX|Q] T Loz / T L5ty 7st 782 wke & gloirt / ohoj o
mathematical and scientific education / that most women of her time did not BB ofgdE5L dix] 5y,
receive.
® In 1737, / she submitted her paper on the nature of fire to a contest /|® 173749], / 214+ E9] &£40f| Brst =28 O30 A& O, / French Academy of
sponsored by the French Academy of Sciences, / and it was published a year SciencesO| &elsk= / 171& 1d Sof &1L 9ot

later.

sponsored by A9 (~of 9] P EEHE S (<7t 2AEE)

In her book, Institutions de Physique, / % Emilie du Chatelet explained the ideas
of space and time / in a way that is closer to what we understand in modern
relativity / than what was common during her time.

* Her most significant achievement was translating Isaac Newton's Principia into
French / near the end of her life.

* Emilie du Chatelet's work was not recognized in her time, / but she is now | ®
remembered / as a symbol of the Enlightenment and the struggle for women's
participation in science.

J49] A Institutions de Physique©fA], / % Emilie du Chatelet= 57Fat A]7t9] 7§
F2 AY3d / AU Al ol&oA 27t olslist= 7o B Mt WALz / Jd
o Qutsolld 2wt

* 749 S Fa3 ikt ofolat wHel Principia® ZFAolz WG Zoloct /
Tu9] w2,

* Emilie du Chateleto] Q5 ool QUgural 2T / @8 19 7ot /
ABZoe} oo Wt Aol 9Ig =Y Yoz

| SUMMER 1 *";Z"




20241 111 99 RO Al XI=XIS| SHAMX| 02414 11 99 RO|TAL XIEXISH M X|
1. 28L HIEA] Qb7 2 ojfnf 230 Zo ZMZ|E] HIEA] CHXE 3 ek TN EL O XA xL S — ol7] 4 9lxo MAAS] MOAL or 71 $Al0|39] 4AlQ HEL DHAL

29. FH|: x%|o| X0t AF 2o OjX|= AT 29.

@ % From an organizational viewpoint, / one of the most fascinating examples of | D * ZZAlo] Ao, / OfH R210] O{UH U2 AZ CIE 23} GHESS ool £ AL=2|
how any organization may contain many different types of culture is / to recognize o] gist 71 A9l JAIE F shHE ~olth / 2R Y AR O BAE9 J5A &
the functional operations of different departments within the organization. AL QA= Zi(o]t}).

@ % The varying departments and divisions within an organization / will inevitably | @ € Z=A! U tjofst 2ot ButEo / dx oz O £t Atsto|gte A4S0 A
view any given situation from their own biased and prejudiced perspective. £|D mopAol AAMM vietE 7ot

® ¥ A department and its members will acquire “tunnel vision” / which disallows | ® € st B2Aet 7 JLAYEL ‘E]F Alof'S & ESH Zlojtt / JE50] AEMS CIE ARS0]
them to see things as others see them. J 482 HigtEE 2 & -~ g7 st=

@ % The very structure of organizations can create conflict. @ W RAEQ HI2 1 ARV} A5 ursojd 2 Qi)

% Apalo] &35t HxoF Futo] WAo|AMTE AehS vietE A gtes, g O xA]9] XTI &
A YoM Z5E §9F 4 ok

® ¥ The choice of whether the structure is “mechanistic’ or “organic” / can have a | ® W 11 LRI} 7|A|& Q12| £ ‘§7|A01z|o] MeRe / Z+E ajo] FOjst J&FS & 4
profound influence on conflict management. Qlct.

® A mechanistic structure has a vertical hierarchy / with many rules, many | ® 7|AA F+x= £AA JARAE 250 QU / SJAIZHo| ZEehEl ore o
procedures, and many levels of management involved in decision making. 2al 9re aFo] w27t Ye.

@ Organic structures are more horizontal in nature, / where decision making is | @ §7|" ‘a2t HAMOZ | L2mAo|l, / 07| YJAIAA0] & &9 AE3FIE| o],
less centralized / and spread across the plane of the organization. / 2R Xutol] AX =Xt
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30. FH: 82 THAMII= 288 Che2 wES HMAHste 2o|ct. 30.

@® @ An excellent alternative to calming traffic / is removing it. @ ¢ Eme HAZ|e &858 tjote / 27i(EfE)S A|Ast= Zlo]ch

% an alternative to doing : alternative to F o= THAIS £}, % traffice T2oA Tty Q= AF=xpo] oFS mdtsl= AAAL WE ASHS nuxioz

AIAsHE wofolch, ej@ol ofo] st olst gitkn WEtstel 1 ejefolz Aok,

® Some cities reserve an extensive network of lanes and streets / for bikes, | @ EE TA|S2 HHSH xpAT s 20 H{SER QUCH / AHAA, B8AL, T22]3 UA] A
pedestrians, and the occasional service vehicle. H| A RS Qs

® ¥ This motivates people to travel by bike rather than by car, / making streets | ® @ o]= AFFS0| ARO= APAHRE o]l5& ot=F At=sto], / ALE ZFoA ¢ oA
safer for everyone. 5HA gr=ct.

@ ¥ As bicycles become more popular in a city, / planners can convert more |@ % AIR77} TAJoA ¢ GjEAo] = [[H / AE YRELS o W2 Apdu A =2E
automobile lanes and entire streets / to accommodate more of them. Agtd 4 oot / AAERAAA)E ':1 20| +8F 2~ ==,

® Nevertheless, / even the most bikeable cities / still require motor vehicle lanes | ® Z2#o& 2511, / 71X AHRAAE B £ TA|SRXLE / A1) AFAHE ApAS =
/ for taxis, emergency vehicles, and delivery trucks. Q2 stot / 8Eix], 713 Rb, 2] g B ¢sh

® Delivery vehicles are frequently a target of animus, / but they are actually an | ® B|E RS2 AHE €9l diafolx|gt, / JZEL2 AMENL ZA|E O XX oz GleEs
essential component to making cities greener. oA M Ao}

* a component to doing : component to o= THAIS &

@ A tightly packed delivery truck / is a far more efficient transporter of goods / | @ Wit o] A2l vjgh E&le / &N ¢ XA A= 24 Loty / 247 & 79
than several hybrids carrying a few shopping bags each. ATWe }2X off] stojHalE XFE=HWC}

* Distributing food and other goods to neighborhood vendors / allows them to * SAlI; o2 ARG = ARQloA] HESH= S / JIHE JMOlofIM o R AMRS
operate smaller stores close to homes / so that residents can walk, rather than 29 £ A sHEct / FOUS0| 2M57|ECH= HoZL £ YEE, / AFES A5 Y
drive, / to get their groceries. 3.
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24'-'3 1 9_.% %“.1_*01 18"'32ﬁ 46 recognized ol yu=
47 biased (%) HEE, WOl = prejudiced
1 in need of e 48 prejudiced (%) BYE, BIHHOl = biased
2 urge (v) [E] —"‘—-TLOFEP_ fiZsict 49 varying Closst wiatae
: uroe (0 o T s e S o 50 vary [S] ctersich, M2 ci=ct
4 | have access to something d2=lE £+ At 51 given 1,548, Z0j2, 2.~2 D5
5 | look forward to sth/doing ~E (O§9) ZIcH[ch]stcH 52 conflict management 2tE 1|
o &l 29|, M=o
) be aware of - 83 ?,l_l:} 53 vertical [ ][;";] -’v‘-l’%'fiil
7 limt A to B A%E B2 7:1|<,>_}3H:} 54 vertical hierarchy 2213 AZM
2 show off & HEei O 55 hierarchy (2] $IALA, A
9 brag offabout] = Eisl AFSSHEt (br) 56 horizontal [§d] £mo| 729
L boast offabout] ~0f Chsl 2yetstct (b_O) 57 involved in ~Of| BHAE, ~0f ZEHE
11 live up to somethng ~of| £3sith, (ZIZ)oll U Hct 58 decision making ol 23
12 end up with 2= ~8 ZA =gt 50 i nature Moz way o
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1. FA/22] uzh &4

Z=X|/QX|]: The need to [r 1V ticket offices with staff to ensure [a 1? to railway services for all
passengers
CIESER

2. Oy MEd 2|

To whom it may concern, | am writing to express my deep concern about the recent change [making / made]” by
Pittsburgh Train Station. The station had traditional ticket offices with staff before, but these have been replaced with
ticket vending machines. However, individuals [who / whom]? are unfamiliar with these machines are now
experiencing difficulty [to access / accessing]® the railway services. Since these individuals heavily relied on the staff
assistance [to be able / being able]” to travel, they are in great need of ticket offices with staff in the station.
Therefore, | am urging you [to consider / considering]® reopening the ticket offices. With the staff back in their
positions, many people would regain [access / access to]® the railway services. | look forward to your prompt
attention to this matter and a positive resolution. Sincerely, Sarah Roberts

3. O3] HIZt + SMUHE Z2A]|
To whom it may concern, | am [_ 1” to express my deep [ _1? about the recent change made by
Pittsburgh Train Station.
(A) Since these [

_1¥ heavily relied on the staff [ 19 to be able to travel, they are in great need of

ticket offices with staff in the station. Therefore, | am [__ 1¥ you to consider [___ 1 the ticket offices.

(B) With the staff back in their [ 17, many people would [______1¥ access to the railway services. | look
forward to your prompt [ 1% to this matter and a positive [__ __1'9. Sincerely, Sarah Roberts

(C) The station had [ 1"V ticket offices with staff before, but these have been [ _ 1'? with ticket
vending machines. However, [ 1'® who are unfamiliar with these machines are now [__ 14

difficulty accessing the railway services.

4, Core &% THo| HiE
1. ol2fst PIHIE0 Qx3iA] A2 AFES OIM Hx MHIAO F2SH= ol 02188 {1 Uk
[experiencing / are / unfamiliar / difficulty / accessing / individuals / who / now / with / these machines / are / the
railway services]
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[consider / am / to / you / reopening / | / urging / the ticket offices / to]
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1. FA/22] uzh &4

Z=H|/2X|: A dramatic [r______ 1V of an actor during a performance through [c 1? efforts

ALY

2, Ot MEd 2|

All the actors on the stage were focused on their acting. Then, suddenly, Arthur fell into the corner of the stage.
Jeevan immediately approached Arthur and found his heart [wasn't beating / didn't beat]”. Jeevan began CPR. Jeevan
worked silently, [glancing / glanced]? sometimes at Arthur's face. He thought, "Please, start breathing again, please."
Arthur's eyes were closed. Moments later, an older man in a grey suit appeared, swiftly [kneeling / kneeled]® beside
Arthur's chest. "I'm Walter Jacobi. I'm a doctor." He announced with a calm voice. Jeevan wiped the sweat [off /
from]® his forehead. With [combining / combined]® efforts, Jeevan and Dr. Jacobi successfully [revived / reviving]®
Arthur. Arthur's eyes slowly opened. Finally, Jeevan was able to hear Arthur's breath again, [thinking / thought]” to
himself, "Thank goodness. You're back."

3. off] 2Zk + =MHE EA|

All the actors on the stage were [ __ 1V on their acting. Then, suddenly, Arthur fell into the corner of the [____1?
)

(A) Jeevan wiped the sweat off his [ _1¥. With combined [_ 1%, Jeevan and Dr. Jacobi successfully
[ 1% Arthur. Arthur's eyes slowly [ _19. Finally, Jeevan was able to hear Arthur's breath again, thinking to
himself, "Thank [__ 17. You're [__1®."

(B) Arthur's eyes were [______1¥. Moments later, an older man in a grey suit [_ 1" swiftly kneeling beside
Arthur's chest. "I'm Walter Jacobi. I'm a doctor." He [_ _ 1" with a calm voice.

(C) Jeevan immediately [__ 1'% Arthur and found his heart wasn't [_ 1'®. Jeevan worked [_ 1,
glancing sometimes at Arthur's face. He thought, "Please, start [___ 1'® again, please."

4, Core 2% Cto] HYH
1. FAl F, M =22 212 Lo|] & YAPPt LIELLE OFAMQ| JHs Ol 23 2282 FUCh
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[swiftly / appeared / kneeling / beside / moments / later / in / a grey suit / an older man / Arthur's chest]

2. X|Pt2 CHA] OFMO| sA2|8 2 + UYL, 502 "CRYO|CH U2t SorghLt."atm M2t
[again / thinking / was / able / hear / Arthur's breath / Jeevan / to / himself / "Thank goodness. / You're / back." /
to]
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1. FA/22] Wzt &4
FM/QX|: The importance of limiting [b__ 1V about gifted children to avoid creating [p 1? and false
expectations

CIESER

2, Ot MEd 2|

As the parent of a gifted child, you need to be aware of a certain common parent trap. Of course you are a proud
parent, and you should be. While it is very easy [to talk / talking]” nonstop about your little genius and his or her
remarkable behavior, this can be very [stressful / stress]® on your child. It is extremely important [to limit /
limiting]® your bragging behavior to your very close friends, or your parents. Gifted children feel [pressured /
pressuring]®? when their parents show them off too much. This behavior creates expectations [that / what]® they
may not be able to live up to, and also creates a false sense of self for your child. You want your child to be [who
they are / who are they]®, not who they seem to be as [defining / defined]” by their incredible achievements. If
not, you could end up with a driven perfectionist child or perhaps a drop-out, or worse.

3. 03] Wz + 2MHY 24
As the parent of a [ 1V child, you need to be aware of a certain common parent [____1?. Of course you are a
[___1® parent, and you should be.

(A) You want your child to be who they are, not who they seem to be as defined by their [____ _ ]1¥
[ __1”. If not, you could end up with a driven [_______ 19 child or perhaps a drop-out, or worse.

(B) While it is very easy to talk nonstop about your little [____ 17 and his or her remarkable [ _1¥, this can
be very [___ 1 on your child. It is extremely important to limit your [ __1'” behavior to your very close
friends, or your parents.

(C) Gifted children feel [_ _1'"" when their parents show them off too much. This behavior creates
1'? that they may not be able to live up to, and also creates a false sense of self for your child.

.

4, Core 2% Cto] HYH
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[limit / it / or / to / is / extremely / important / your bragging behavior / your very close friends / your parents /
to]
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[too / when / much / show / off / gifted children / feel / pressured / their parents / them]
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21H 232
FH/2A Wzt 2
The [b __ 1V of being with positive people to overcome [n 1? states and helplessness
CIESA

2, Ot MEd 2|

One valuable technique for getting out of helplessness, depression, and situations [which / that]” are predominantly
[being run / run]® by the thought, "l can't" is [to choose / choosing]® to be with other persons who have resolved
the problem [with which / which]? we struggle. This is one of the great powers of self-help groups. When we are in
a negative state, we have given a lot of energy to negative thought forms, and the positive thought forms [is / are]®
) weak. Those who are in a higher vibration are free of the energy from their negative thoughts and have [energized
/ energizing]® positive thought forms. [Merely to be / Being merely]” in their presence is beneficial. In some
self-help groups, this [calls / is called]® "hanging out with the winners." The benefit here is on the psychic level of
consciousness, and there is a transfer of positive energy and relighting of one's own latent positive thought forms.

3. O3] W1zt + SMUHE ZA]|
One valuable [___ 1V for getting out of helplessness, depression, and situations which are predominantly being
run by the thought, "I can't," is to choose to be with other [___ 1? who have resolved the problem with which we
struggle.

(A) Those who are in a higher [ 1® are free of the energy from their negative thoughts and have [___ 1¢
positive thought forms. Merely to be in their [_ 19 is beneficial.

(B) In some self-help groups, this is called "hanging out with the [
of [__
thought forms.

__19." The benefit here is on the psychic level
17, and there is a [ 1¥ of positive energy and [__ 19 of one's own latent positive

(C) This is one of the great [ 1" of self-help groups. When we are in a negative [____1'", we have given a lot
of [_L____1"? to negative thought forms, and the positive thought forms are weak.

4, Core 2% Cio| H{H
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[other persons / resolved / One valuable technique / the problem / is / which / situations / we / who / struggle /
choose / for / depression / and / which / are / getting / predominantly / out of / helplessness / being run by the
thought / "I can't," / with which / to choose to be with / have]

2, ©&3 a9 =X Qtof U= ATCZE FYSICY.
[beneficial / to be / their presence / in / is / Merely]
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[there / of / positive energy / one's own / and / relighting / is / a transfer / latent positive thought forms]
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Emotions exist because they have contributed to our [s __1V as a species through [e 1? adaptation

ALY

2, Ot MEd 2|

Our emotions are thought to exist because they have contributed to our survival [as / like]” a species. Fear has
helped us avoid dangers, [expressing / to express]® anger helps us scare off threats, and expressing positive
emotions helps us bond [with / to]® others. From an evolutionary perspective, an emotion is a kind of "program"
that, when [triggered / triggering]?, directs many of our activities ([including / included]® attention, perception,
memory, movement, expressions, etc.). For example, fear makes us very [attentive / attentively]®, narrows our
perceptual focus to threatening stimuli, will cause us either [to face / facing]” a situation (fight) or avoid it (flight),
and may cause us to remember an experience more [acute / acutely]® (so that we avoid the threat in the future).
Regardless of the specific ways in [which / that]® they activate our systems, the specific emotions we possess are
thought to exist because they have helped us (as a species) survive challenges within our environment long ago. If
they had not helped us adapt and survive, they would not have evolved [with / to]'® us.

3. O3] BIZt + &MUHE EA
Our emotions are thought to [ _1” because they have contributed to our [_ _1? as a species.

(A) Regardless of the specific ways in which they [__ 1¥ our systems, the specific emotions we possess are
thought to exist because they have helped us (as a species) survive [ 1% within our environment long ago. If
they had not helped us [_ 1® and survive, they would not have [ 19 with us.

(B) From an evolutionary [___ 17, an emotion is a kind of "[ __1¥" that, when triggered, directs many of
our activities (including attention, perception, memory, movement, expressions, etc.). For example, fear makes us very
[ 1%, narrows our perceptual [____1'” to threatening stimuli, will cause us either to face a situation (fight)
or avoid it (flight), and may cause us to remember an experience more acutely (so that we avoid the threat in the
future).

(C) Fear has helped us avoid [ 1", expressing anger helps us scare off [__ 1'?, and expressing positive
emotions helps us bond with others.

4, Core 2% Cto] HYH
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[Our emotions / contributed / a species / thought / are / our survival / have / because / as / they / to exist]
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[of / a kind / "program" / our activities / an emotion / many / directs / that / when / triggered / is]
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[they / survive / would / helped / adapt / not / and / with us / evolved / us / If / had / not / they / have]
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Al can improve workplace [i 1V by enhancing accessibility and [c ]? for disadvantaged workers

CIESERS

2, Ot MEd 2|

By [improving / improve]” accessibility of the workplace for workers that are typically at a disadvantage in the
labour market, Al can improve inclusiveness in the workplace. Al-powered assistive devices [to aid / aiding]® workers
with visual, speech or hearing difficulties are becoming more widespread, [improving / improved]® the access to, and
the quality of work for people [with / of]? disabilities. For example, speech recognition solutions for people with
dysarthric voices, or live captioning systems for deaf and hard of hearing people can facilitate communication with
colleagues and access to jobs [where / which]® inter-personal communication is necessary. Al can also enhance the
capabilities of low-skilled workers, with potentially positive effects on their wages and career prospects. For example,
Al's capacity [to translate / translating]® written and spoken word in real-time can improve the performance of
non-native speakers in the workplace. Moreover, recent developments in Al-powered text generators can [instant /
instantly]” improve the performance of lower-skilled individuals in domains such as writing, coding or customer
service.

3. O3] W1zt + SMUHE ZA]|
By improving [_ 1V of the workplace for workers that are typically at a disadvantage in the labour
market, Al can improve [ _1? in the workplace.

(A) For example, speech recognition solutions for people with dysarthric voices, or live captioning systems for deaf
and hard of hearing people can facilitate [____ __1® with colleagues and access to jobs where inter-personal
[ ___1? is necessary. Al can also [______1® the capabilities of low-skilled workers, with potentially positive
[ 1% on their wages and career prospects.

(B) Al-powered assistive devices to aid workers with visual, speech or hearing [__ 17 are becoming more

[ __1®, improving the access to, and the quality of work for people with disabilities.

(C) For example, Al's capacity to translate written and spoken word in real-time can improve the [___ _ 1% of
non-native [ __1'9 in the workplace. Moreover, recent developments in Al-powered text [__ 1™ can
instantly improve the [ 1'? of lower-skilled individuals in domains such as writing, coding or customer
service.

4, Core 2% Cto] H{H
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[typically / accessibility / can / Al / workers / the workplace / that / the labour market / by / in / of / at /
improving / improve / are / a disadvantage / for / in / inclusiveness / the workplace / By]
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. FAH/2A] Bzt 2Hd
FHI/2X]: Whales are highly [e__ 1V at carbon storage and provide valuable [e__ 17 services for climate
change mitigation

CIESER

2. off MEd 2|

Whales are [high / highly]” efficient at carbon storage. When they die, each whale sequesters an average of 30 tons
of carbon dioxide, [taking / taken]? that carbon out of the atmosphere for centuries. For comparison, the average
tree absorbs only 48 pounds of CO2 a year. From a climate perspective, each whale is the marine equivalent of
thousands of trees. Whales also help sequester carbon by [fertilizing / fertilize]® the ocean as they release
nutrient-rich waste, in turn [increasing / increased]” phytoplankton populations, which also sequester carbon -
leading some scientists [to call / calling]® them the "engineers of marine ecosystems." In 2019, economists from the
International Monetary Fund (IMF) estimated the value of the ecosystem services [provided / providing]l® by each
whale at over $2 million USD. They called for a new global program of economic incentives [to return / returning]”
whale populations to preindustrial whaling levels as one example of a "nature-based solution" to climate change. Calls
are now being made for a global whale restoration program, [to slow / slowing]® down climate change.

3. off] 2Zk + =MHE EA|

Whales are highly [__ 1" at carbon storage. When they die, each whale [ 1% an average of 30 tons of
carbon dioxide, taking that [_____]® out of the atmosphere for centuries.

(A) They called for a new global [__ 1¥ of economic incentives to return whale [_ 1¥ to preindustrial
whaling levels as one example of a "nature-based solution” to climate change. Calls are now being made for a global
whale [___ __ 1% program, to slow down [__ 17 change.

(B) For comparison, the average tree [ _1® only 48 pounds of CO2 a year. From a climate [__ 19, each

whale is the marine equivalent of thousands of trees.

(C) Whales also help sequester carbon by [____ 1" the ocean as they release nutrient-rich [____1"", in turn
increasing phytoplankton populations, which also sequester carbon - leading some scientists to call them the
"engineers of marine ecosystems." In 2019, economists from the International Monetary Fund (IMF) [______ 1'? the
value of the ecosystem [______1'® provided by each whale at over $2 million USD.

4, Core 2% Cto] H{H
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[phytoplankton / release / which / nutrient-rich waste / help / sequester / whales / fertilizing / turn / also / as /
carbon / by / populations / in / increasing / the ocean / also / they / sequester / carbon]
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[climate change / made / down / now / for / slow / a global whale restoration program / calls / are / being / to]
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Emilie du Chatelet, a French mathematician and physicist, was born in Paris in 1706. During her childhood, with her
father's support, she was able [to get / getting]” mathematical and scientific education that most women of her
time did not receive. In 1737, she submitted her paper on the nature of fire to a contest [sponsored / sponsoring]?
by the French Academy of Sciences, and it was published a year later. In her book, Institutions de Physique, Emilie
du Chatelet explained the ideas of space and time in a way that is closer to [what / which]® we understand in
modern relativity than what was common during her time. Her most significant achievement was [translating /
translated]” lIsaac Newton's Principia into French near the end of her life. Emilie du Chatelet's work was not
recognized in her time, but she is now [remembered / remembering]® as a symbol of the Enlightenment and the

struggle for women's participation in science.

2. 0{7] BIZE + &MEE 2

Emilie du Chatelet, a French mathematician and [ _17, was born in Paris in 1706.

(A) Emilie du Chatelet's work was not [ 1?2 in her time, but she is now remembered as a [ 1¥ of the
Enlightenment and the struggle for women's [ __1* in science.

(B) During her childhood, with her father's support, she was able to get mathematical and scientific [ 19 that
most women of her time did not [ __1¥. In 1737, she submitted her paper on the nature of fire to a contest
[ 1” by the French Academy of Sciences, and it was [__ _1® a vyear later.

(C) In her book, Institutions de Physique, Emilie du Chatelet explained the ideas of space and time in a way that is
closer to what we understand in modern [ 1” than what was common during her time. Her most significant

1Y was [ 1'” Isaac Newton's Principia into French near the end of her life.

L

3. Core 2% [THOf BiR
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[modern / was / common / the ideas / during / her time / closer / that / explained / we / what / than / understand
/ Emilie du Chatelet / in / relativity / to / what / of / space / and / time / in / a way / is]

2. Juo| J1& Q3 X 1L4o| Aol 22|of| Isaac Newton's Principia® Z™¥AGZ #o{st 20|t
[Isaac Newton's / was / translating / her most significant achievement / the end / of / her life / into / Principia /
near / French]
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FX|/QX|: Different departments within organizations create [c 1Y due to varying perspectives and
[s_____ 1? influences
CIESER

2. off MEd 2|

From an organizational viewpoint, one of the most fascinating examples of how any organization may contain many
different types of culture is [to recognize / recognizing]” the functional operations of different departments within
the organization. The varying departments and divisions within an organization will inevitably view any given situation
from their own biased and [prejudiced / prejudicing]® perspective. A department and its members will acquire "tunnel
vision" [which / that]® disallows them to see things as others see them. The very structure of organizations can
create conflict. The choice of whether the structure is "mechanistic" or "organic" can have a profound influence on
conflict management. A mechanistic structure has a vertical hierarchy with many rules, many procedures, and many
levels of management [involved / involving]® in decision making. Organic structures are more horizontal in nature,
[where / which]® decision making is less centralized and spread across the plane of the organization.

3. O3] HIZt + SMUHE Z2A]|
From an organizational [______ ]V, one of the most fascinating examples of how any organization may contain
many different types of culture is to recognize the functional [ 1? of different departments within the
organization.

(A) The very [ ___1® of organizations can create conflict. The choice of whether the structure is "mechanistic" or
" 19" can have a profound influence on conflict [ 19.

(B) A mechanistic structure has a vertical [_ 1% with many rules, many procedures, and many levels of

management involved in decision [ 17 . Organic structures are more horizontal in nature, where decision making
is less [ 1¥ and spread across the [_____]1% of the organization.

(C) The varying departments and divisions within an organization will inevitably view any given [_ _ 1'% from
their own biased and [ 1'" perspective. A department and its members will acquire "tunnel [_____1"?" which
disallows them to see things as [ 1'® see them.

4. Core &% Thof HiE
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[culture / may / within / different types / contain / the organization / how / different departments / the functional
operations / any organization / to recognize / one / the most fascinating examples / many / is / of / of]
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transportation methods can make cities [s_____1¥ and

_—_] 1)

FHI/2X]: Removing traffic and promoting [a
greener

CIESER

2, Ot MEd 2|

An excellent alternative to calming traffic is [remove / removing]” it. Some cities reserve an extensive network of
lanes and streets for bikes, pedestrians, and the occasional service vehicle. This motivates people [to travel /
traveling]? by bike rather than by car, [made / making]® streets safer for everyone. As bicycles become more
popular in a city, planners can convert more automobile lanes and entire streets [to accommodate / accommodating]*
> more of [it / them]®. Nevertheless, even the most bikeable cities still require motor vehicle lanes for taxis,
emergency vehicles, and delivery trucks. Delivery vehicles are frequently a target of animus, but they are actually an
essential component to [make / making]® cities greener. A tightly packed delivery truck is a far more efficient
transporter of goods than several hybrids [carry / carrying]” a few shopping bags each. [Distribute / Distributing]®
food and other goods to neighborhood vendors allows them to operate smaller stores close to homes so that
residents can walk, rather than drive, [get / to get]® their groceries.

3. O3] Wz + &MUIE 2|
An excellent [ 1V to calming traffic is removing it.

(A) Delivery vehicles are frequently a target of [______1?, but they are actually an essential [__ _1¥ to making
cities greener. A tightly [_ 1¥ delivery truck is a far more [ ___19 transporter of goods than several hybrids
carrying a [__1% shopping bags each. Distributing food and other goods to neighborhood [_ 17 allows them to
operate smaller stores [_______1® to homes so that residents can walk, rather than drive, to get their groceries.

(B) Some cities [ 1 an [ 1'” network of lanes and streets for bikes, pedestrians, and the occasional
service vehicle. This motivates people to travel by bike rather than by car, making streets [____ 1"V for everyone.

(C) As bicycles become more popular in a city, planners can convert more [___ _1'? lanes and entire streets to
[ 1% more of them. Nevertheless, even the most bikeable cities still require motor vehicle lanes for taxis,
[ 1'¥ vehicles, and delivery [_ 1.

4, Core &% Clo] H{H
1. WEFE PP 28 Ciot2 222 FMHsk= Ao|Ct

[it / is / calming / removing / an excellent alternative / traffic / to]
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188 X2

1. FA/22] 917k 2bd HE

1) reopen, 2) accessibility

2, offy MEH B YE

1) made, 2) who, 3) accessing, 4) to be able, 5) to consider, 6) access to

3. O3] W1zt + SMU{E HE

1) writing 2) concern 3) individuals 4) assistance 5) urging 6) reopening 7) positions 8) regain 9) attention
10) resolution 11) traditional 12) replaced 13) individuals 14) experiencing

£&MU{": C - A-B

4, Core &% tho| HIE TT
1) Individuals who are unfamiliar with these machines are now experiencing difficulty accessing the railway services.
2) | am urging you to consider reopening the ticket offices.

198 X2
1. FA/22] WIZk 2bd HE

1) revival, 2) combined

2, offy ME} EA I

1) wasn't beating, 2) glancing, 3) kneeling, 4) off, 5) combined, 6) revived, 7) thinking

3. O3] Wzt + &MHE TE

1) focused 2) stage 3) forehead 4) efforts 5) revived 6) opened 7) goodness 8) back 9) closed 10) appeared
11) announced 12) approached 13) beating 14) silently 15) breathing

EHUL: C - B - A

4. Core &% CTHof HIE TE
1) Moments later, an older man in a grey suit appeared, swiftly kneeling beside Arthur's chest.
2) Jeevan was able to hear Arthur's breath again, thinking to himself, "Thank goodness. You're back."

206 %2
. FH|/2A) w2k Fy

1) bragging, 2) pressure

2, o' Med 2 Y
1) to talk, 2) stressful, 3) to limit, 4) pressured, 5) that, 6) who they are, 7) defined

3. O3] W1z + SMHHE YE

1) gifted 2) trap 3) proud 4) incredible 5) achievements 6) perfectionist 7) genius 8) behavior 9) stressful 10)
bragging 11) pressured 12) expectations

£MHQ: B-C - A

4, Core &% CTHof HIE TE
1) It is extremely important to limit your bragging behavior to your very close friends, or your parents.
2) Gifted children feel pressured when their parents show them off too much.

21H X2
1. FAH|/2A] BIZt 2Hd HE

1) benefit, 2) negative
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2, offy MEH BA YE

1) that, 2) run, 3) to choose, 4) with which, 5) are, 6) energized, 7) Merely to be, 8) is called

3. Of3] Wzt + &MUE FE

1) technique 2) persons 3) vibration 4) energized ©5) presence 6) winners 7) consciousness 8) transfer 9)
relighting 10) powers 11) state 12) energy

&Mujd: C - A-B

4. Core =% THOf HIE TE

1) One valuable technique for getting out of helplessness, depression, and situations which are predominantly being
run by the thought, "I can't," is to choose to be with other persons who have resolved the problem with which we
struggle.

2) Merely to be in their presence is beneficial.

3) there is a transfer of positive energy and relighting of one's own latent positive thought forms.

2284 X2
1. FA/22] Uk b8 e

1) survival, 2) evolutionary

2, offy ME} EA I

1) as, 2) expressing, 3) with, 4) triggered, 5) including, 6) attentive, 7) to face, 8) acutely, 9) which, 10) with

3. 0j3] M7t + &AMHEE T

1) exist 2) survival 3) activate 4) challenges 5) adapt 6) evolved 7) perspective 8) program 9) attentive 10)
focus 11) dangers 12) threats

2AE: C - B - A

4, Core &% CTHOf HIE TE

1) Our emotions are thought to exist because they have contributed to our survival as a species.
2) an emotion is a kind of "program" that, when triggered, directs many of our activities

3) If they had not helped us adapt and survive, they would not have evolved with us.

23 X2
1. FA/22] Uk b8 e

1) inclusiveness, 2) capabilities

2, offy ME} EA I

1) improving, 2) to aid, 3) improving, 4) with, 5) where, 6) to translate, 7) instantly

3. OfF] M1zt + AAHHE Y

1) accessibility 2) inclusiveness 3) communication 4) communication 5) enhance 6) effects 7) difficulties 8)
widespread 9) performance 10) speakers 11) generators 12) performance

£&MH|Q: B-A-C

4, Core &% CTHOf HIE TE
1) By improving accessibility of the workplace for workers that are typically at a disadvantage in the labour market,
Al can improve inclusiveness in the workplace.

2484 %2
1. FAH/22] Wk 2bd FE

1) efficient, 2) ecosystem
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2, offy MEH BA YE

1) highly, 2) taking, 3) fertilizing, 4) increasing, 5) to call, 6) provided, 7) to return, 8) to slow

3. Of3] Wzt + &MUE FE

1) efficient 2) sequesters 3) carbon 4) program 5) populations 6) restoration 7) climate 8) absorbs 9)
perspective 10) fertilizing 11) waste 12) estimated 13) services

&Mujd: B -C - A

4, Core &% tho| HIE TT

1) Whales also help sequester carbon by fertilizing the ocean as they release nutrient-rich waste, in turn increasing
phytoplankton populations, which also sequester carbon.

2) Calls are now being made for a global whale restoration program, to slow down climate change.

26 X2
1. i Met BN ZY

1) to get, 2) sponsored, 3) what, 4) translating, 5) remembered

2. O3] HI2F + &AMUIE HE

1) physicist 2) recognized 3) symbol 4) participation 5) education 6) receive 7) sponsored 8) published 9)
relativity 10) achievement 11) translating

SAMHIY: B-C - A

3. Core &% THO| HIE TE

1) Emilie du Chatelet explained the ideas of space and time in a way that is closer to what we understand in modern
relativity than what was common during her time.

2) Her most significant achievement was translating Isaac Newton's Principia into French near the end of her life.

298 X2
1. FA/22]
1) conflicts, 2) structural

Wizk 2y et

2, offy MEH B YE

1) to recognize, 2) prejudiced, 3) which, 4) involved, 5) where

3. Of3] Wzt + &MUE FE

1) viewpoint 2) operations 3) structure 4) organic 5) management 6) hierarchy 7) making 8) centralized 9)
plane 10) situation 11) prejudiced 12) vision 13) others

£AMHIQ: C - A-B

4, Core &% tho| HIE TF

1) One of the most fascinating examples of how any organization may contain many different types of culture is to
recognize the functional operations of different departments within the organization.

2) The very structure of organizations can create conflict.

3) The choice of whether the structure is "mechanistic" or "organic" can have a profound influence on conflict
management.

308 X2
1. FA/22] Uk 208 e

1) alternative, 2) safer

2. O Med 2| &Y
1) removing, 2) to travel, 3) making, 4) to accommodate, 5) them, 6) making, 7) carrying, 8) Distributing, 9) to get
f
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3. of] Zk + =MHIE FE
1) alternative 2) animus 3) component 4) packed 5) efficient 6) few 7) vendors 8) close 9) reserve 10)

extensive 11) safer 12) automobile 13) accommodate 14) emergency 15) trucks
&Mujd: B -C - A

4, Core 2% Cto] H{H HEt

1) An excellent alternative to calming traffic is removing it.

31 X
L FA/22] wzk 2d YE

1) originality, 2) familiarity

2, offy ME} EA I

1) were misunderstood, 2) is, 3) expressed, 4) makes, 5) depicted, 6) overshadowed, 7) one, 8) was composing

3. 013 WIZh + EAHE FE
1) composers, 2) day, 3) ideas, 4) seen, 5) composers, 6) overshadowed, 7) compositions, 8) acceptance, 9) forms, 10)
new, 11) great, 12) composer, 13) one, 14) original, 15) composing

SMHIY: B-A-C

4. Core &% CTHof HIE TE

1) The reason for this initial lack of acceptance is unfamiliarity.

2) The musical forms, or ideas expressed within them, were completely new.
3) This is exactly one of the things that makes them so great.

32 X2
1. FH/22] €7 &8 Y

=

1) medium, 2) perception

2, o' Med 23 I
1) putting, 2) see, 3) being, 4) buried, 5) to see, 6) itself, 7) that

3. 03] BIZt + &AMHIE TE
1) medium, 2) goggles, 3) communicate, 4) message, 5) codes, 6) differently, 7) shaped, 8) itself, 9) important, 10)
information, 11) surfaces

SMHIY: B-A-C

4, Core &% CTHOf HIE TE

1) Each set of goggles you put on makes you see things differently.

2) Every time a new medium comes along - a new way for humans to communicate - it has buried in it a message.
3) The way information gets to you, McLuhan argued, is more important than the information itself.

33 X2
1. FH/22] €7 &8 Y

1) Concepts, 2) essentialism

2, offy MEH B YE

1) open, 2) to see, 3) aren't, 4) to find, 5) is, 6) sums, 7) searched, 8) to guide, 9) to fill, 10) to move, 11) writes, 12)

looking
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